
As an RN Resident, you are 
hired into the facility as a full-
time employee. Upon 
successful completion of this 
paid residency, you will be 
prepared to work as a full-
time, independent 
professional RN on your 
home unit at one of our 
Southern Illinois Division 
(SID) hospital ministries. The 
RN Residency includes: 
 
One-to-One Preceptors: 
Your preceptors are 
experienced, unit-based RN’s 
who work one-to-one with 
you to provide rewarding 
patient care experiences. 
Additionally, preceptors teach 
technical skills, share clinical 
knowledge, and help 
residents develop clinical 
decision making skills. RN 
residents experience over 
420 hours of one-to-one 
preceptor time.  
 
Classroom and Skills Lab 
Education: RN Residents 
benefit from over 150 hours 
of classroom and skills lab 
education, developed and 

taught by highly qualified 
nurses and other healthcare 
specialists. This valuable 
education and training provide 
the knowledge and experience 
necessary for you to make the 
successful transition from new 
graduate nurse to professional 
RN.  
 
Caring and Committed 
Mentors: Your mentor is an 
experienced RN professional 
who will support you and help 
you navigate the complexities 
of nursing. Your mentor is not 
your preceptor or your 
manager, but a non-evaluative, 
supportive RN on staff at your 
hospital. Residents find that 
having a mentor enhances 
critical thinking and 
communication skills, helps 
build confidence and self-
esteem, and encourages self-
evaluation, independent 
thinking, emotional maturity, 
and conflict resolution.  
 
Self-Care/Support Groups: As 
a RN Resident, you will 
participate in debriefing/self-
care and support groups, which 

are led by expert facilitators. 
These groups offer a safe, 
confidential environment to 
share experiences and help 
develop the practical tools 
needed to deal with the 
stresses of being a new, 
nursing professional.  
 
Individualized Rotation and 
Orientation: During your 
residency, you will “loop” to 
and become familiar with 
other units and areas related 
to the “home” unit for which 
you were hired. During this 
“looping” experience, you will 
have an assigned preceptor 
who will cover specific 
learning objectives relevant 
to that area.  
 
SID’s RN Residency includes 
all the right tools to prepare 
you for the transition from 
student to professional. 

HSHS Southern IL Division 
RN Residency Program 

Special points of interest: 

• Application available online August 24, 2020—January 18, 2021 

• RN Residency Application Packet must be submitted no later than 

January 18, 2021 for the February 15, 2021 cohort. 

• Required documents are submitted to Talent Acquisition as one 

complete packet. 

• Interviews will be offered after review of applications and packets. 
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Online Application 

SI D R N R ESI DE NCY  A PP LI CA TI ON PA CKET 

APPLYING ON LINE: 

All applicants need to complete an online application at https://www.steliz.org/Hospital-Information/About/
Teaching-Hospital/SID-RN-Residency and submit a resume, cover letter and unofficial transcripts at that 
time. Online application will be available from August 24,2020 - January 18, 2021.  The interview 
process will occur during that time period. 
The application will be for RN Resident New Graduate or RN Resident Refresher. RN Resident Refresher 
is for RNs who have been away from acute care for greater than 5 years. 

RN Residency Packet  

PACKET REQUIREMENTS 

All applicants must upload an RN Residency Packet. These documents may be uploaded when 
submitting the application form or may be emailed to sidcareers@hshs.org. The RN Residency 
Packet is to be submitted as one (1) complete packet by January 18, 2021. The packet must in-
clude the following documents for consideration into the RN Residency program: 

• Cover Letter 

Indicate areas of unit preference for Residency. 

• Resume 

Include past work experience and/or clinical site experience 

• School Transcript 

Contact your school’s Registration Office to request this information. An unofficial electronic copy from 
your school’s website is acceptable.  

• Clinical Instructor References 

After the application has been submitted you will receive a link from Skill Survey for reference checking. 
Please follow the link to enter five references. Three references must be from clinical instructors. If you 
have any questions please contact Talent Acquisition at 618-234-2120 x32258. 

Submission of fully completed packet is due no later than Monday, January 18, 2021 

Please apply online to hospital ministry of choice. (See below) 

St. Elizabeth’s O’Fallon 

1 St. Elizabeth's Blvd 

O'Fallon, IL 62269 

 

St. Joseph’s Breese 

9515 Holy Cross Ln  

Breese, IL 62230 

 

St. Joseph’s Highland 

12866 Troxler Ave  

Highland, IL 62249 

 

Holy Family Greenville 

200 Healthcare Dr  

Greenville, IL 62246 

St. Anthony’s Effingham 

503 N. Maple  

Effingham, IL 62401 

 

https://www.steliz.org/Hospital-Information/About/Teaching-Hospital/SID-RN-Residency
https://www.steliz.org/Hospital-Information/About/Teaching-Hospital/SID-RN-Residency
mailto:sidcareers@hshs.org


The Interview 

F EB RU AR Y 20 21  

The Mission of HSHS SID Hospitals flow from that of our sponsor, the Hospital Sisters of St. Francis, who 
are particularly committed to serving the sick, the aged, the poor and the terminally ill. For the Sisters and 
those of us who choose to join with them through affiliation with the Hospital Sisters Health System, our 
mission is to reveal and embody Christ’s healing love for all people through our high quality Franciscan 
health care ministry. 
 

Core Values 
 

Our values express the Franciscan spirit and our special charisma. We serve with: 
 

Respect 
Respect is the Franciscan respect for life from conception to death and for the dignity of each individual person. It is 
a commitment to freeing and empowering each person to develop his or her full potential. 

 

Care 
Care embodies the concern, compassion, and sensitivity with which we care for patients as individuals on a one-to-
one basis. It depicts our way to dealing with patients, clients, and colleagues. Many times it is thought of a bedside 
behavior, but it belongs in administrative offices, cafeterias, and boardrooms. 

 

Competence 
Competence means that our work is performed and St. Elizabeth’s is managed with the highest level of skill and abil-
ity. We are committed to recruiting and developing people who are competent in their work and whose values reflect 
our own. Our values are an integral part of our System’s strategic plan, which provided the overall framework for lo-
cal activities. 

 

Joy 
Joy is the manner in which our employees and all who join us in our ministry seek to perform their work-the internal 
fulfillment of caring for others. It is an essential ingredient in bringing a sense of hope to those who suffer. 
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The RN Residency Recruitment 

Committee will review and evaluate 

all successfully completed packets, 

received by January 18, 2021. 

If you are selected to continue in the 

process, you will be contacted by a 

Talent Acquisition Consultant to 

arrange an onsite interview with 

Human Resources and the RN 

Residency Committee.  

Be prepared to answer questions 

related to both your clinical and 

work experience. 

Thank you for your interest in the RN Residency Program and our 

Southern Illinois Division hospitals!  We look forward to receiving 

your completed application packet and meeting you in person!  

Again, congratulations on your pending graduation and your entry 

into the profession. 

Respectfully,  

Regina Peterson 
Regina Peterson, DNP, RN 

HSHS Southern Illinois  

Division Director Clinical Education and Professional Development, 

SID RN Residency and SID Float Pool 

618-234-2120 ext. 32721 

Regina.Peterson@hshs.org 


