2026 Annual Benefits Open Enroliment
November 3 - 16, 2025

The HSHS Total Rewards package continues to be a key part of how we invest in our team!
Offering a comprehensive and valuable benefits package to you and your family is one way of
expressing gratitude for your ongoing hard work and commitment to our mission. In 2026, we
will maintain a competitive and affordable benefits package designed to support your overall
health and well-being.

Important note: This year’s enroliment will be an ACTIVE benefit enrollment. ACTIVE enrollment means
you must log in to Workday and make your elections if you wish to have medical, FSA or HSA coverage
in the 2026 plan year. Your current 2025 medical, FSA/HSA and PTO cash elections will not carry over
into 2026 if you do not complete your enrollment.

Elections that DO NOT roll over
Medical Insurance | Healthcare FSA Elections that DO roll over

Dependent Care FSA | PTO cash election All other benefit elections
Health Savings Account (HSA)

Explore the HSHS Annual Enrollment Resources page at benefits.hshs.org/Start-Here/
HSHS-Benefit-Overview/Annual-Enrollment to review additional resources including
flyers, directions on how to enroll and morel!
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2026 Annual Benefits Open Enrollment

HSHS Cost of Coverage (Premiums)

Health plan colleague premiums remain well below national and industry benchmarks, and HSHS
continues to cover a vast majority of the overall cost for coverage. Colleagues will see a slight
increase to medical premiums. All other colleague premium rates remain unchanged.

What’s New for 2026

Wisconsin Health Plan Administrator Change
Wisconsin-based colleagues will transition to UMR as their medical

plan administrator, providing best-in-class service and access to a
broader, nationwide network of providers. All Wisconsin colleagues
will receive new ID cards for the health plan.

Health Plan Coverage Simplified

The health plan has been simplified to include just two tiers of
benefits. The simplified coverage provides expanded access to
providers within the highest tier, while still including enhanced
coverage for our own providers and facilities, including free
HSHS/Prevea/PCC office visits and basic lab/X-rays.

Identity Theft Protection Enhancement

HSHS has enhanced our ID protection benefit with no price increase
by adding a full suite of cyber and scam protection features!

Coming in 2026

Paytient: HSHS is partnering with Paytient to provide a new benefit to help pay out-of-pocket
expenses and provide peace of mind. The benefit provides an interest-free line of credit up to $2,000
to pay medical, vision or vet expenses with ability to pay back via payroll deduction.

Pet Insurance: While we’ll do anything for our pets, caring for them can be costly. That's where the
financial protection of pet insurance comes in. It can cover unplanned vet visits, accidents, illnesses,
surgeries and hospital stays no matter the breed or age. Conveniently paid through payroll deduction.

Home and Auto Insurance: Group home and auto programs can provide lower premiums than you
can get on your own and make the insurance process easier. They shop for coverage from multiple
insurance companies simultaneously, helping you find the best option for your needs. Conveniently
paid through payroll deduction.

Annual IRS Limits Forecast:

Please note the following limit changes for 2026.

* Healthcare FSA - Projected to be $3,400.

* Dependent Care FSA - $7500 ($3,750 if married and filing separate tax returns).

* Health Savings Account HSA - $4,400 for self only coverage and $8,750 for family coverage. Those
age 55 and older can contribute an additional $1,000.

* 403(b) Retirement Savings Plan - Projected to be $24,500 and $32,500 if age 50 or older.



Reminders for 2026

HSHS Provider Network

HSHS provides the highest level of benefits

to colleagues and their dependents who use
HSHS/PCC/Prevea providers and facilities

for medical care. This includes 100% coverage for
provider office visits, labs and X-rays. Additionally,
preventive care, such as annual routine physical
exams and screenings, are covered at 100% when
you use network providers.

Basic Imaging (X-ray) and Labs at HSHS

Basic imaging and labs completed at HSHS in an
office visit or outpatient setting are covered

at 100% in the Premier and Value plans. Due to
IRS rules, the deductible must be met first in the
HDHP with HSA Plan before the plan pays for all
non-preventive services.

Urgent Care, Behavioral Health and
Chiropractic Care

To ensure adequate access to providers at

a preferred benefit level, all urgent care,
behavioral health, durable medical equipment
and chiropractic providers and facilities in the
UHC Choice+ network (normally tier 2) are covered
at the HSHS+Extended benefit level (tier 1).

Anesthesiology, Pathology, Emergency
Medicine and other Providers

HSHS partners with various groups to offer
certain services in our ministries, including
anesthesiologists, pathologists and emergency
medicine providers. If you receive care at an
HSHS facility and one of these providers delivers
services, their claims will be covered at the
HSHS+Extended/tier 1 benefit level.

In some circumstances, when a service is not
available from a HSHS+Extended provider, the
member may receive service from a UHC Choice
Plus provider and receive benefits at the HSHS+
Extended benefit level. Contact the HR Service
Center to request a review.
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Health Savings Account (HSA)

The HSA allows you to save money tax-free for
eligible expenses. A few key benefits of an HSA:
» Triple-tax advantage. You do not pay taxes
on money going into your HSA, money used
to pay for eligible health care expenses or on
interest/earnings growth.

Employer contribution. If you enroll in the

HDHP plan, HSHS will contribute $25 per pay

to your HSA.

¢ You own the money in your account. Unlike
FSAs, unused HSA dollars rollover from year
to year. Even if you change medical plans,
retire or leave HSHS. The money is yours, and
the account goes with you.

e Easy to use. You will be issued a debit card so
you do not have to submit a claim and wait for
your reimbursement — and your HSA dollars
are available as soon as they are deposited
into your account.

Medical and Prescription Drugs

Medical and prescription drugs have the same
deductible and out-of-pocket limits. Your credit
towards the deductible applies across all tiers
regardless of in which tier you receive coverage.

Voluntary Supplemental Health
Benefits with UNUM

The medical plan offers excellent coverage for
your and your family’s general health care needs.
In addition, supplemental health benefits, such
as (1) critical iliness, (2) accident insurance and
(3) hospital indemnity, can safeguard your family’s
finances in the event of an unexpected injury

or iliness.

Virtual Health Care Providers

HSHS offers virtual health care, enabling you to
schedule appointments at times that fit your
busy lifestyle. Teladoc Health gives you 24/7
access to U.S. board certified doctors, from home
or on the go making care affordable when you
need it. Virtual care visits with these providers
are completely FREE and 100% covered/paid

by HSHS.
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2026 HSHS Benefits Enrollment

This will be an ACTIVE benefit enrollment year, meaning you must log in to Workday and
make your elections if you wish to have medical, FSA or HSA coverage in the 2026 plan year. Your
current 2025 medical, FSA/HSA and PTO Cash elections will NOT carry over into 2026.

Take this opportunity to consider your needs and review your HSHS benefit options. Ensure you select the
coverage that best suits you for 2026. Additionally, if you wish to “cash in” PTO in 2026, you must make
this election during the annual benefits open enroliment period. Remember, your selections will be
effective for the entire 2026 calendar year, and you cannot make changes or choose new options during
the year unless you experience a qualifying life event or status change that affects premiums or eligibility.

Ready to Enroll?

An educational Workday Journey will be launched within
Workday on October 27. An open enrollment change task also
will be created on November 3.

1. Log in to Workday and click on the Workday Journey task within
the Awaiting Your Actions section of the homepage. Review the
benefit information. Starting on November 3, use the Open Enroliment
Change task to complete your enroliment for 2026. When the detailed
information displays, click Let’s Get Started to make your benefit
elections.

2. Answer the Tobacco Use question and click Continue twice to proceed
to your elections.

3. The different benefit option tiles with your current elections will be
displayed. Click Manage or Enroll on each tile to review your election
or make changes.

4. Read and follow the on-screen instructions. Within each tile, the first
screen is where you elect the desired plan. Click Confirm and Continue
to enroll dependents or choose coverage level on the second screen.

a. Ensure you have designated a beneficiary for Basic Life and AD&D
coverage if applicable. On that tile, click Manage then click Confirm
and Continue to designate or confirm your beneficiaries. Read and
follow the on-screen instructions to complete this step.

b. First-time enrollment in supplemental life insurance and/or increases
to supplemental life elections for you and/or your spouse may require
the completion of evidence of insurability and approval by Securian
prior to the increase going into effect. Securian will send you
information with instructions for completing the evidence of
insurability online.

5. After you have reviewed each benefit tile and completed your elections,
click Review and Sign.

6. Review your selected and waived benefits. Read the legal notice in the
electronic signature section and then click | Accept box to record your
electronic signature. Click Submit when you are finished.

7. Click on View 2026 Benefits Statement to print your 2026 benefit
elections for your records. If you make a mistake or wish to change
your benefit elections during the annual enrollment period, access

Watch for your benefit

enroliment task in Workday.

Awaiting Your Action

Open Enroliment Change: John Smith (123456) on 01/01/2023
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